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Reauthorization
of the Older
Americans Act

What Will We Be Doing
Differently?
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Reauthorization of OAA

o P.L.109-365
o Signed by the President October 17, 2006

o Effective date: July 1, 2007

Major Provisions (in addition to Title V)
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1. Purpose

Dual nature of the program continued: Community
wice and unsubsidized amployment

2. Eligibility
o 55 and older
n Unemployed

o Low income




“Unemployed”

o Unemployed defined in Title V as:
Individual who is withoul a job and who
wants and is available for work, including
an individual who may have occasional
employment that does not resultin a
constant source of income.

TEGL 12-06 --- Income Inclusions
and Exclusions for Determining
Eligibility

Effective January 1, 2007
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Participant Eligibility — Income

o Now Excluded
= SSDI
w 25% of Social Security Retirement or
Survivors' Benefits

s Unemployment compansation

» Payment made lo or on behall of veterans or
formar membars of the Armed Forces

= VA paymanis only (not DpD payments
pay [
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CPS definitions of income govern with some
exceptions:

o Earnings

o 75% of Social Security Retirment or
Survivors Benelits

o Interest and dividend payments

Survivor benefits

Pension or retirement income
Rents, royalties, estates and trusts
Educational assistance

Alimony

Financial assistance from outside the
household

Other recurrent income
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SCSEP does not count:

% of Social Security Retirement or Survivors
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Income Eomputation Process

(Effective January 1, 2007)

+ Income received during the prior 12
month period

 Or, if more favorable to the applicant, the
6 month period annualized

+ Ending on the date an eligible individual
submits an application to participate in the
program
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Participant Eligibility - Priority

o 55 years old, with priority for those 65 and
older OR individuals with:

1) disability

2) limited English proficiency or low literacy skills
3) reside in a rural area

4) veterans

5) low employment prospects

6) failed to find employment through WIA Title |
services

7) homeless or at risk of homelessness




Participation Time Limit

o Indwidual ime limit for participation.
»  an individual may remain In the program for up lo 48

months

uested 10 allow a limited number
duils 1o paricipite beyond 48

o

Overall grantee average patticipation cap of 27
monins

raiver may be requesied thal allows up to 3 36
onih Gverage paricipalion rale in centan cases
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steenl of a grant may be used Lo pay wages std
mtviduals working in Sutsiizod conmmunidy
s [Cunront law)
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Fringe Benefits

o Limits what benefits shall be provided to
program participants
: Workers Comp., Ul whare required, physical
exams, employsr desigrated Federal holidays
n ssary sick leave not part af an acoumidatad
sick leave program

@ No granl funds may be used o pay
pension benefits, annual leave,
accumulated sick leave or bonuses




Relationship to Other Federal
Programs

o SCSEP wages not considered to be
income for purposes of determining
eligibitity for:

u Housing programs
s Food Stamps

= Immigration and Nationality Act services

[New TEGL-11-06]

4. Performance Measures

Five core indicators of jJUrf(:HﬂnH o

fvice employment

Two ¢

zvels of pedormanc 2]
ireed upon between the Secretary and

the granteel'

0~ NO awards r1ay be made Untiragresd-upon goals
are in place

o Grantees may submit comments to indicate
satisfaction with the outcome of the negotiation
process that establishes expected levels of grantee
performance on core performance meanures

o The Secretary is required to make comments
submitted by grantees available for public review

o Secretarf\; must evaluate grantees annually and
pub ish their performance on both the core and

ist be




Performance levels adjustable
for the following factors:

ar participation in

urrenily considered)

ficant dowtiuris in area or hational gsonomy
ifered)

nificant number or proparion of participants with 1

ur rrara barter lo employmenl (currently considerad)

1 Changes in leds
rgquirements (e

il statie or local minimium wage
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CUITE

I-Techni.cal Assisténce &
Corrective Action

O Ali grantees not meeting new measures in PY 06:
e DOL to provide TA 1o enable grantees to meet PY 07 goals

0 Nationals not meeting new measures starting in PY 07:
® DOL to provide TA
®»  Grantee to submit corrective action plan (w/in 160 days of PY end)
® 4™ consecutive vear not meeting parformance goals. not allowad to
3 o1l linny

subsaquent Gri con

arw meetlng massures siarting n PY 07




5. State Plan

o Four-year strategy for provision of
program services

]

Updates submitted not less often than
every 2 years
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New provision added lo address the
distribution of eligible individuals who are
limited English proficient
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6. Special Projects

o The Secretary is authorized to conduct pilot,
demonstration, and evaluation projects, which include
activities to enhance the service delivery and outcomes
of SCSEP.

0 Projects are designed to assist in developing and
implementing techniques and approaches to meet the
employment and training needs of eligible individuals
s May include activities linking businesses and eligible
individuals -- or --

s Demonstrations to improve service coordination with the One-
Stop delivery system established under the Workforce
Invastment Act

7. National Grantee Competition

it auring tho nest grar




Competition Criteria

Mamiains curreni law with 4 cfianges

dorence (0 mulligle DEnes 1o

) Aurds past porfonnanoe conskoration i meoling core
porformance m ro6-and applicants’ abilty to pdidress core and
sl indicalors undlee this fitle and other laderpl o slate

cornuldersticn 1ot abillty to sdministar a pridect invalahyg
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4] Adas consioacnton for ablty to mirimizs dirrupiion n s

a Socreday (o ghve spetial considoermtion Lo o
W Brl Brea with a subsmnbiol poguintion of
s lo il et

8. Focus on Services to Minorities

+ Nafional graniees receiving a grani 10 serve
areas with substantial population of individuals
with barriers to employment shall give special
consideration o organizations {including
former grant recipients) with demonstrated
experience serving these popdlations when
selecting sub-grantees
e Indindual with barnar 1o amploymant for this seabon

mmiron vy

Irialviauats witn greates! economic noed
Indidciais described in eligiofity prionty section

Congress/Promulgation of Rules

o Secretary to repont annually to Congress on
the levels of participation and performance
outcomes of minonties served in the program

Larein of anMicipation and o titel ity wah granted by

SETVCE ATEA AN I e g

Segimne with #Y J005 data

Owsoriglion of mach grudue's Wllids Lo sk mindiity pogilatcns

o DOL may net promulgate rules affecting
grantees in areas where a substantial
population of minority individuals exists that
would significantly compromise the ability of
grantees lo serve their targeted populations
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